To post or not to post -
social media guidance
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The Government is going after teaching assistants

Support staff are the backbone of our education system, they help teachers to
teach and they support those kids most in need.

Not content with imposing real terms pay cuts and job losses, the
government now want to rip the beating heart out of schools.

The GMB will fight tooth and nail to defend these essential

workers - the heroines and heroes of the classroom.
I will fight

Please sign our petition to stand with school support as hard for Barbara Plant

. o . ) ) school support  National President
staff & recognise their vital role in educating our kids. staff leading GMB

nationally as I did for colleagues
when | was a Teaching
Assistant and a GMB rep. %)



GMB '"WILL FIGHT TOOTH AND NAIL
AGAINST GOVERNMENT TEACHING

ASSISTANT CUTS

GMB, the union for teaching assistants
and other school support staff workers,
has condemned a leaked Government
briefing paper that reportedly states
that schools employ too many teaching
assistants

Rehana Azam, GMB National Secretary
for Public Services, responding to the
leaked paper, said:

‘Teaching assistants make an invaluable
contribution to the lives of vulnerable
children and it is completely out of
touch to state otherwise.

“These reported comments betray a
shocking ignorance of the value that
teaching assistants bring to schools and
the communities they serve.

‘GMB will fight tooth and nail against
any attack on the employment of our
teaching assistant members and other
school support staff workers.”

This comes after new figures also
revealed thousands of teaching
assistants had been slashed from
mMainstream secondary schools across
the country.

Teaching assistants make an
invaluable contribution to the lives
of vulnerable children. It is out

of touch to state otherwise. €»

Rehana Azam, GMB National Secretary

The creaking education system must be
properly funded before the future of an
entire generation of children is placed in
jeopardy.
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New official figures published in July
showed that approximately 2,500
teaching assistant posts were lost in
mainstream secondary schools in
England in the last year - a fall of 4 per
cent.

Nadine Houghton, GMB National Officer,
said:

“Almost ten years of Conservative cuts to
education risks putting the future of an
entire generation of children in jeopardy.

“‘Schools are under desperate pressure
to balance the books and see slashing
teaching assistant numbers as a quick
way to balance the books.

‘But without support staff and teachers,
children with additional needs will be
left without the specialist support they
need.

IN THEIR OWN WORDS

VIDEO AT:

GMB.ORG.UK/
SUPPORT-STAFF




UNION N

Social media is part of everyday life. However, there are risks involved

for people working in schools. GMB are seeing an increasing humber of
members disciplined or even dismissed as a direct result of social media
activity, for example, allegations of ‘bringing the school in to disrepute’

This guidance is for your safety. An ill-judged post could damage your
reputation or even lose you your job.
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CaQ

Do’s and don'ts of #socialmedia




Avoid criticising your employer, colleagues, pupils or their parents on social media,
even if you haven't stated where you work.

Consider having separate personal and work social media pages — especially if you
use social media for work purposes.

Exercise care when retweeting and sharing as it
could suggest you are endorsing what is being said.

Be careful what you share even in private groups.
It's best to assume comments on social media are
always public.

The school social media policy should provide
protection for staff. Your employer has a duty of care
towards you, so if parents or pupils are criticising,
bullying or ridiculing staff online your employer
should step in to protect your health and reputation.
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Don't respond directly to such posts or try and defend yourself. The offender should
be asked by the school to remove such posts.

If you have a responsibility for the school’s
social media platforms, ensure you are clear on
the school’s social media policy and have the
necessary written permissions.

Always THINK before you post.
Ifin doubt - don'’t post.



GMB

YOUR HEALTH
| YOUR SAFETY |

GMB believes that the risk of violence in schools
is like any other health and safety risk — it can
be identified, controlled and managed.

All staff are treated fairly & equally,
regardless of perceived status/grade

All staff are consulted on violence
iIssues, not just teachers

Serious incidents suffered by any
staff memlber are reported, so trends
can be analysed & hotspots identified

All schools assess the risk of violence
both within school premises & for all
@ cxternal activities

Sanctions are issued whenever
aggressive incidents occur

' Personal protective equipment
° (PPE) is provided where required

.. supports GMB’s campaign to prevent violence in schools. m
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iolence against school support

staff is on the increase. GMB
members have been punched, spat at,  Stephen Alambritis, Leader of Merton
kicked and suffer intimidating verbal Borough Council (pictured signing
and sexual abuse. We know that the vast our key demands document below,
maijority of members working in schools ~ and with Kathy Abubakir, Education

have experienced violent incidents. Convenor for Merton Borough
Council, top left. You can print the

However, most GMB members say that poster using the opposite page.)
it is the manner in which their employer

responds and supports them that is
most important to them. That’s why
GMB launched a campaign to tackle
the rising tide of violence against our
members.

We are asking employers to be honest
about violent incidents, because they
are not resolved when employers
downplay incidents, or worst still,
suggest the fault somehow lies with the
staff.

If they haven't already, encourage your
employer to sign up to our campaign
and share the good news with us when
you have. By working together we can
reduce violence against school staff.

Questions? If you have any questions or comments about anything
you've read, or an issue at work, please get in touch by emailing
schools@gmb.org.uk or phoning your nearest GMB office. Phone our
national switchboard if you're not sure of your local office: 020 7391 6700



Join ggy now for protection, support and advice.

Hand this form to your local GMB representative, or post it by simply writing on an envelope.
You don’t need a stamp or any other address details. Questions? Email us at or visit our
website: where you can also join instantly.

PLEASE USE BLOCK CAPITALS SIGN WHERE YOU SEE THE Xs

This will help us do the best possible job for you.

Forename Home address Work address
Surname
Title Date of Birth

Ms Miss Mrs  Mr = Mx Postcode Postcode
Home phone number Email address Job title
Mobile number Employer Hours a week

Please authorise the Direct Debit.

Instruction to your Bank or Building Society to pay by Direct Debit

w Please fill in the form and send back to ‘FREEPOST GMB’
Name & full postal address of Bank/Building Society

DIRECT
‘ Debit

Service User Number

2 [F[2[505]5]

To the Manager of Bank/Building Society Reference (FOR GMB USE ONLY)

pcross: | HEEEEEEEEEEEEEE

Instruction to your Bank or Building Society. Please pay GMB Direct Debits
from the account detailed in this Instruction subject to the safeguards

Postcode: assured by the Direct Debit Guarantee. | understand that this Instruction
may remain with GMB & if so, details will be passed electronically to my
Bank/Building Society.

Name(s) of account holder(s)
Signature(s) Date

X

Banks/Building Societies may not accept Direct Debit
instructions for some types of account.

Account number Sort code

Please select a payment date.

This is not part of the instruction to your bank or building society.
If you are paid monthly ~ Ist*  8th*  16th* 23rd* Last day of the month* OR if you are paid 4 weekly IstFriday  2ndFriday  3rdFriday  4th Friday

* or next working day

We want to make it as easy as possible to talk to each other.

GMB contacts members by email, phone and SMS about issues related to membership, membership services and campaigns.
Tick if you DO NOT wish to be contacted by: Email Phone SMS

GMB has a political fund to pay for political campaigning, which you can opt-in to for Ip a week. In the past, the fund has
helped win rights such as the minimum wage and maternity leave. There will be no detriment to you if you do not opt-in.

Do you want to opt-in to the political fund? YES NO

To read the GMB rulebook please visit

| agree to abide by GMB rules. For our privacy
policy go to
Signed X Date

You can change your contact preferences
at any time by logging into your MyGMB
area at

FORGMB  s.ciion ‘ ‘ ‘ Branch ‘ ‘ ‘ Membership ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ Join ‘ ‘ ‘

USE ONLY number number date




